
Pathway20 is the region’s only board career accelerator 
dedicated solely to building the pipeline of highly  
competent female board directors and connecting them  
to boards of listed and large-scale private companies. 

Develop board-level 
skills and expertise 

Network with over 
20+ board directors 

Learn from seasoned board  
directors and industry experts

Anchor partner

Founding partner

Corporate partners

https://aurora50.com/pathway20/


35 30 Board  
advisors  

01

Speakers & network

Non-executive  
board directors &

have spoken at Pathway20
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HE Khalfan Belhoul 
Chief Executive Officer  
Dubai Future Foundation

Waleed Al Mokarrab Al Muhairi 
Deputy Group Chief Executive Officer 
Mubadala 

Jassim Alseddiqi
Managing Director 
SHUAA Capital

Abdul Wahab Al Halabi 
Group Chief Investment Officer 
Meraas Holding 

Amina Taher 
Board member  
DXB Entertainment

Dr Saif Sultan Al Nasseri  
Director, Group Human Capital  
ADNOC

HE Dr Aisha Bint Buti Bin Bishr
Vice-Chair 
Emaar Development

Elham Al Qasim 
Chief Executive Officer
Digital 14



Waleed Al Mokarrab Al Muhairi 
Deputy Group Chief Executive Officer 
Mubadala 

• Early-stage board directors/vice presidents/heads of department/c-suite 
• Experience of boardroom discussions either as an executive director reporting to  

boards or serving on board committees 
• Seasoned experience in strategic decision making, budget control, P&L and managing large teams 
• Aiming to expand their board portfolio to non-executive and independent roles 

Pathway20 is for women who are/have:

Pathway20 is the region’s only board career accelerator dedicated to building the pipeline of highly 
competent women board directors and connecting them to boards of listed and large-scale private companies. 

About Pathway20
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• Connect with 20+ boards of listed and large-scale private companies
• 36 hours of theory and practical topic-based workshops by speakers who are board directors or board 
      advisors to listed and large-scale private companies
• Individual assessments that clearly indicate areas of improvement that guide the participant’s journey
• Tailor-made group coaching session based on key areas of development from assessments conducted
• 24x7 online learning management system (LMS) for participants and organisations to access  

materials and participant progress
• Dedicated support from an Aurora50 team member throughout Pathway20

Showcase a diverse & inclusive 
culture to relevant audiences 
(C-suite, director, president, 

vice-president) through 
Aurora50’s network

Articulate your company 
vision for performance-led 
diversity through quotes 

and interviews

Mutli channel exposure on 
social media, website, email,
events (offline and online),  
marketing assets and press  

releases as applicable

Marketing & branding opportunities

Overview

• An internal pipeline of competent, experienced and well-networked female board directors 
• Social capital for the organisation through rich connections with a new network of board directors from 

listed and large-scale private companies 
• Direct relation to increase in ESG ratings, through DEI initiatives, that have a bearing on potential  

investments into the company 

Value for your organisation

INSEAD
executive education 
cerficate

36 CPD points
across the Pathway20 
accelerator



84%

35+
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of Pathway20 women are now 
on private sector boards

Corporate partnerships with Aurora50 are key 
performance indicators for measuring 
company ESG ratings by MSCI*  

boards have been connected to 
Pathway20 participants

Pathway20 women have been 
appointed as non-executive directors 
(NEDs) at listed companies

*MSCI’s ESG ratings measure a company’s resilience to long-term, 
financially relevant ESG (environment, social, governance) risks. Scoring companies 
along ESG dimensions allows socially conscious investors to screen potential 
investments to fit with their investment goals and values.  

First Abu Dhabi Bank’s ESG rating increased 
from A to AA (leader category) owing to their corporate 

partnership with Aurora50 among other criteria. 

Impact
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The business impact of gender-balanced leadership 

61% 
higher revenue growth – 

companies that prioritise equal 
opportunities for growth 

2x 
return on equity – 

companies with women board members 
versus ones with all-male boards 

2.3% 
higher growth in return on assets – 

companies with women board members 
versus ones with all-male boards 

The UAE stands to gain

$101Bn
by 2025 if true gender parity is achieved

Obstacles to accelerating board careers 

Benefits of becoming a NED

Lack of boardroom 
exposure 

Network gap; deficit 
of social capital 

Lack of guidance from seasoned 
board directors 

Pathway20 delivers competent, well networked 
and value adding female board directors. 

Opportunity
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Upskilling – Being a NED requires individuals to develop strong problem-solving and critical thinking skills. 
Working on highly complex problems and predicting the outcomes of decisions helps develop strategic 
thinking skills which can be applied in their executive roles.   

Cross-functional skills – Understanding the role of the board and the complexity of the challenges faced 
helps executives to add more value when they present to their own boards. This not only enhances their 
performance as an executive but enables them to maximise the relationship with their own boards.  

Social capital – NEDs bring with them an unmatched network of influential and most senior leadership 
from listed and large-scale private companies. This enables individuals and companies to create new 
business opportunities through corporate collaborations. 

1. IFC, 2019 
2. IBM, 2021 
3. KPMG Women’s Leadership Study 



Anchor partner

Corporate partners

Founding partner

Knowledge partners

05T: 971-4-456-1200 | team@aurora50.com | www.aurora50.com

Clients & partners

Regulators



Pathway20 by numbers: 

50+36 20+

NPS score over 3 years* hours of topic/subject 
based workshops

board directors from listed and 
large-scale private companies to 

connect with

Assessments based coaching –  Individual online assessments to 
arrive at areas of development for individual participants. This also helps us conduct a 
tailored group coaching session led by an accredited expert in training and development. 

Practical application of skills and learnings – 36 hours of subject-focused topical 
workshops with key learnings, theory and best practices in the first session of the day, 
followed by case studies and simulations in the second. 

Board directors and industry experts– Our speakers are board directors and board 
advisors at listed or large-scale private companies; and industry experts from  
institutions that are thought leaders in their space.  

Social capital through an influential network – Each participant creates social capital 
for themselves and their organisations, by building relationships with a network of male 
and female NEDs along with the boards of their fellow participants. Pathway20 connects 
each participant to 20+ boards of listed or large-scale private companies.

Access and dedicated support – Each participant gets unlimited access to the work-
shops and materials through Aurora50’s online learning management system (LMS). 
Our team conducts immediate feedback after each workshop to arrive at a net promoter 
score (NPS) which currently stands at 50+. A dedicated team member will offer constant 
support for any challenges and guidance.

*Net Promoter Score is a metric used to calculate customer loyalty and satisfaction by asking one question: “On a scale from 0 to 10, how likely are you to 
recommend this product/company”. Any score above zero can be considered a good score, since that implies that you have more promoters than detractors. 
50 and above is excellent, and 70 and above is outstanding.
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Accelerator features



Pathway20 has a carefully selected group of thinkers, leaders, independent board directors and regulators 
that provide oversight and guidance, making sure it is relevant, updated and continues to add value.  

Sheikha Shamma bint 
Sultan bin Khalifa Al Nahyan
Steering Committee Chair, 
Co-founder, Aurora50

HE Dr. Maryam Buti Al Suwaidi
CEO, Securities & 
Commodities Authority (SCA) 

Sangeeta Desai  
Independent Director, 
Various Entities

Diana Wilde
Co-founder, Aurora50

Mustafa Kheriba
Independent Director, 
Various Entities

Think tanks Strategic corporates

Regulator Independent directors

Fatema Al Nuaimi
CEO, ADNOC LNG 

Ahmed Sari Al Mazrouei
Senior Advisor, Mubadala 
Investment Company

07T: 971-4-456-1200 | team@aurora50.com | www.aurora50.com

Steering committee



The technical training enabled me to gain required skills,  
to be in that boardroom, to be able to talk, negotiate and build  

alliances. It is because of Pathway20 that I am able to serve as a  
board member at Takaful today. 

Mariam Balfaqeh
Board Member, Takaful Emarat, Pathway20 participant.

It’s not only important, but also proven that women with a 
network of successful female and male peers achieve much higher 
positions in leadership. Aurora50 provided a strong 
network, comprising of extremely accomplished and highly 
talented women board directors to whom one can reach out  
to for guidance.

Fatima AlFahim 
Board Member, Emirates Steel Arkan, SVP Mubadala, Pathway20 participant.
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I am proud to support Aurora50’s incredible initiative to create diverse 
and inclusive boards. They are an example of how the UAE is driving the 
gender balance agenda and I’m delighted to play a role in this.

Maryam Zaman  
Partner & Head of Corporate Governance, KPMG, Pathway20 speaker.

Aurora50 and the Pathway20 accelerator are pioneering the way in 
which effective board diversity and training are permeating the board-

rooms of the region. 

Adam Malouf
Chief Investment Officer, Knowledge Fund – Government of Dubai, Pathway20 speaker.
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Testimonials



Creating inclusive, thriving GCC workplaces

Aurora50 was co-founded by Sheikha Shamma bint Sultan bin  
Khalifa Al Nahyan and Diana Wilde in 2020 with a powerful vision: 
to achieve gender balance in the workplace. 
 
A UAE-based social enterprise, our first - successful -  
initiative is to increase the number of women on boards in the UAE 
through the Pathway20 accelerator. We have now 
expanded our focus to support listed corporations, large private 
organisations and high-growth businesses alike with all their
diversity, equity and inclusion needs. 
 
Talented men and women thrive in organisations that provide equal 
opportunities, which need to attract, retain and promote new staff 
to create the balanced, performance-led businesses they wish to 
become. From first-time managers all the way to the boardroom, 
Aurora50 develops inclusive leaders and environments, finding  
solutions to your DEI goals. 
 
We also help organisations with their environmental, social and 
corporate governance (ESG) ratings, in line with the United Nations’ 
sustainable development goal 5 (SDG 5) of gender equality. The UN 
2030 Agenda has been adopted by the UAE to align with its national 
development plan, Centennial 2071 (previously Vision 2021).   

About Aurora50



Creating inclusive, thriving GCC workplaces

It is our collective duty to 
lead responsibly and create a 

better world for future 
generations.

Sheikha Shamma bint Sultan bin 
Khalifa Al Nahyan 
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@aurora50_uae |           /Aurora50

Makateb 4, Dubai Production City, Dubai, United Arab Emirates

Want to run this course in your organisation?

Getting started can be the hardest step. 
Schedule a call with our team so we can understand your 

organisation better and talk first steps to a diverse, inclusive 
and successful leadership. 


